Provincial Women’s Softball Association
Code of Conduct

Directors, Committee Member Associations, and
Employees

In addition to the General Code of Conduct, Directors, committee members, and
employees of Provincial Women’s Softball Association (P.W.S.A.) have additional
responsibilities to:

a) function primarily as a Director, committee member or staff member of P.W.S.A. (as
applicable) and ensure to prioritize their loyalty to P.W.S.A. (and not to any other
organization or group) while acting in this role. Certain obligations of Directors, such
as confidentiality, continue after the end of a Director’s or committee member’s
term;

b) act with honesty and integrity and conduct themselves in a manner consistent with
the nature and responsibilities of the business and the maintenance of an
Individual’s confidence;

c) ensure that financial affairs are conducted in a responsible and transparent manner
with due regard for all fiduciary responsibilities;

d) comply with their obligations under the Screening Policy, including understanding
ongoing expectations under the Screening Policy and fully cooperating in the
screening process;

e) conductthemselves openly, professionally, lawfully and in good faith;

f) be independent and impartial and not be influenced by self-interest, outside
pressure, expectation of reward, or fear of criticism influence their decision-making
on behalf of P.W.S.A.;

g) exercise the degree of care, diligence, and skill required in the performance of their
duties pursuant to applicable laws;

h) maintain required confidentiality of organizational information;

i) commit the time to attend meetings and be diligent in preparation for, and
participation in, discussions at such meetings; and
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j) have athorough knowledge and understanding of all governance documents.

Retaliation, Retribution or Reprisal

It is a breach of this Code for any Individual or other individual to engage in any act that
threatens or seeks to intimidate another individual with the intent of discouraging that
Individual or otherindividual fromfiling, in good faith, a complaint pursuant to any Provincial
Women’s Softball Association policy.

Itis also a breach of the Code for an Individual or other individual to file a complaint for the
purpose of retaliation, retribution, or reprisal against any Individual or other individual. Any
Individual or other individual found to be in breach of this section shall be liable for the costs
related to the disciplinary process required to establish such a breach.

Privacy

The collection, use and disclosure of any personal information pursuant to this policy is
subject to P.W.S.A.’s Privacy Policy.
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